Facility Time 2018-19 


At the quarterly Joint Partnership Board, NRS management consults with the Trade 
Union Side (TUS) at the formative stages of NRS organisational policy development, 
both at strategic and operational level. The TUS represents, promotes and protects 
their members’ interests. The trade unions represented at the meeting are Public 
and Commercial Services Union (PCS), FDA and Prospect. 


The Trade Union Facility Time Publication Requirements Regulations 2017 came 
into force on 1 April 2017. The regulations place a legislative requirement on relevant 
public sector employers to collate and publish, on an annual basis a range of data on 
the amount and cost of facility time within the organisation.. 


NRS employed a total of 7 trade union representatives in the financial year 2018-19 - 
including employees who were not representatives for the full 12 months. 


The full time equivalent number of representatives was 6.6. 


Two representatives spent none of their working hours on facility time and 5 
representatives spent 1-50% of their working hours on facility time. 


The total pay cost for all NRS employees in 2018-19 was £15,980,823 and the total 
cost of facility time was £5,518. The percentage of NRS’ total pay bill spent on 
paying employees who were relevant trade union officials for facility time during 
2018-19 was 0.03% and the percentage of total paid facility time spent on trade 
union activities was 90.6%. 


